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Welcome to AIRS®
2015 Recruiter Salary Survey Results!

AIRS is proud to have a large alumni network of recruiters in every
industry and location. As a service to ALL recruiters, we frequently
poll our network on current trends and hot topics. What follows are
our most recent survey results! We are pleased to share this with
you and hope it is helpful to you and your organization. Please
look for future survey results!

Highlights

* 55% of those surveyed handle 11-30 open requisitions at
one time, up 7% from last year.

o 55% of those surveyed describe themselves as “full cycle”
recruiters

o 83% of those surveyed receive an annual salary or annual
salary plus bonus/commission

o $27/hr Median hourly rate compared to $35/hr last year,
down 23%

« $92,571 Median annual compensation compared to
$89,782 last year, up 3%
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What best describes the type of recruiter you are?

2015

Contingent/,
Contract

13.8%

Agency/Third-party/ Corporate

Executive Search 62.5%

23.8%

2015 2014 % change from 2014
orporate 62.5% 77.50% Decreased by 19%
Age d-pa 23.8% 16.40% Increased by 45%
0 ge ontra 13.8% 6.10% Increased by 126%
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How many years of recruiting experience do you have?

2015

None 1.3%

0-2 years
3.8%
2-5 years
16.3%

More than
15 years

40.0%

10-15 years
13.8%

2015 2014 % change from 2014
None 1.3% 0.4% Increased by 225%
0-2 years 3.8% 5.1% Decreased by 25%
2-5 years 16.3% 14.5% Increased by 12%
5-10 years 25.0% 26.2% Decreased by 5%
10-15 years 13.8% 25.8% Decreased by 47%
More than 15 years 40.0% 28.0% Increased by 43%

AIRS® Recruiting Research Survey P Volume 8: Recruiter Salary Survey



What is the principal industry of your company/organization?

2015 2014 | Jcchonge

d-pa ecutive Sea 7.7% 6.5% +19%

e g & Marketing 2.2% 1.4% +62%
: 2.2% 0.0% + 100%

& Aerospace ding Defense 4.4% 4.8% - 8%
omotive 0.0% 1.0% -100%
bport & Log 0.0% 3.1% - 100%

on, Machinery, and Home 1.1% 3.7% - 71%

: 0.0% 1.7% - 100%
cisure 0.0% 1.0% - 100%

8.8% 9.5% -8%

od & Beverage 2.2% 0.7% +223%
overnme 2.2% 4.8% - 54%
& Pharmaceutica 12.1% 14.6% -17%

: 1.1% 3.7% 71%

. 14.3% 8.8% + 62%

oNpPro 11% 2.4% - 54%
professional Service 11.0% 71% + 54%
0 or Durable 7.7% 4.8% +62%

ate 0.0% 0.7% - 100%

o - 108 : 16.5% 15.0% +10%
ergy, and Extractio 5.5% 4.8% + 15%
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What is your official job title?

% change

2015 2014 from 2014

27% 15% +80%

- 6% 9% -33%

3% 5% - 40%

12% 23% - 48%

S e 12% 15% - 20%
PIOYIE : 10% 8% + 25%
de 4% 3% +33%
pecialist, Fartne 5% 8% - 38%

era pecia enio 4% 5% -20%
esources A : 1% 2% -50%
ger, Acco : : 8% 1% +700%
8% 6% +33%
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Which of the following best describes your position?

2015

Client Service
Representative 5.0%

Sourcer
5:0%
Recruiting
Manager/
Recruiting Director/VP

Coordinator (o)
1.3% ‘ 19.5%

Full'Cycle
Recruiter

17:5%0 55.0%

Recruiter.

2015 2014 % change from 2014

Sourcer (Identify potential candidates and 5.0% 7.6% Decreased by 225%
pass to recruiter for contact)

Full Cycle Recruiter (Responsible for 55.0% 56.4% Decreased by 2%
every part of recruiting process including
but not limited to; job intake, sourcing,
interviewing, job offer, reference checking)

Recruiter (Sourcing, interviewing, 17.5% 12.4% Increased by 41%
negotiation - does not participate in
acquiring open job requisition/order)

Recruiting Coordinator (Arrange/ 1.3% 2.9% Decreased by 55%

schedule interviews for recruiters, reference
checks, offer letters)

Recruiting Manager/Director/VP 16.3% 18.5% Decreased by 12%
(Responsible for the recruiting strategy and
managing team of recruiters)

Client Service Representative 5.0% 2.2% Increased by 127%
(Responsible for client relationship
including acquiring job requisition/orders.
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How many open requisitions do you handle at one time?

2015
) Viore
4:1; 324 than 50
13.8%
31-40
3.8%
2015 2014 % change from 2014
0 23.8% 31.6% Decreased by 25%
0 38.8% 30.9% Increased by 26%
0 16.3% 20.4% Decreased by 20%
4( 3.8% 6.2% Decreased by 39%
- 0 3.8% 5.1% Decreased by 25%
ore than 50 13.8% 5.8% Increased by 138%
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Do you supervise/manage?

2015

2015 2014 % change from 2014
32.5% 30.9% Increased by 5%
67.5% 69.1% Decreased by 2%
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If yes, how many do you supervise/manage?

2015

2015 2014 % change from 2014
13.0% 20.5% Decreased by 37%
39.1% 47.0% Decreased by 17%
17.4% 22.9% Decreased by 24%
13.0% 7.2% Increased by 81%
17.4% 2.4% Increased by 625%
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What categories do you recruit for?

2015 2014 | Jcchonoe
Ad ative 41.6% 47.2% -12%
omer Se e 35.1% 35.7% -2%
e 168% | 431% | +9%
Jineering 181% | 398% | +21%
1.0% 5.2% - 81%
leca tic 194% | 53.9% - 8%
143% | 160% | -11%
: 312% | 201% | +55%
16.9% 15.6% + 8%
Accounting & Finance M6% | 539% | -23%
- 260% | 234% | +11%
Reta 13.0% 8.9% + 46%
g 28.6% 35.7% -20%
Reso es & Re g 42 9% 41.3% + 4%
377% | 413% - 9%
Operatio 44.2% 50.2% -12%
Othe 13.0% 15.6% -17%
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What geographic area do you work in?

2015

Northeast 24.7%
Mid Atlantic 11.7%

Southeast 16.9%

Gulf Coast 10.4%

Midwest 14.3%

Northwest 7.8%

Southwest 14.3%

Canada 5.2%

International 3.9%
Alaska/Hawaii 1.3%
All of US/North America__ 36.4%

Other 2.6%

| | | | | | | J
0 5% 10% 15% 20% 25% 30% 35% 40%

2015 2014 % change from 2014
Northeast 24.7% 21.5% Increased by 15%
Mid Atlantic 11.7% n/a n/a
Southeast 16.9% 13.9% Increased by 22%
Gulf Coast 10.4% n/a n/a
Midwest 14.3% 17.8% Decreased by 20%
Northwest 7.8% 9.6% Decreased by 19%
Southwest 14.3% 10.2% Increased by 40%
Canada 5.2% 3.6% Increased by 44%
International 3.9% 5.6% Decreased by 30%
Alaska/Hawaii 1.3% 0.7% Increased by 86%
All of US/North America 36.4% 15.5% Increased by 135%

2.6% 1.7% Increased by 53%
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Which best describes how you are compensated?

2015

Base Salary for initial period
then 100% commission 1.3%

100% Comission

3.9%

Hourly'Rate Hourly Rate + bonus/
10:4% commission 1.3%

Annual Salary +
bonus/commission Annual Salary

50.6% 32.5%

2015 2014 % change from 2014
Hourly Rate 10.4% 9.3% Increased by 12%
Hourly Rate plus bonus/commission 1.3% 2.6% Decreased by 50%
Annual Salary 32.5% 36.4% Decreased by 11%
Annual Salary plus bonus/commission EEJORYA 49.1% Increased by 3%
100% Comission 3.9% 2.6% Increased by 50%
Base Salary for initial period then 1.3% 0.0% Increased by 100%
100% commission
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If hourly, what is the range of your total compensation?

o U
o U
° 40
/] /
40 0
o 010
0 0
o 00
O 9]0

2015 2014 | Jcchnge
0.0% 69% | +100%
22.2% 6.9% + 222%
44 4% 27.6% + 61%
0.0% 13.8% | -100%
11.1% | 10.3% + 8%
11.1% 3.5% +217%
11.1% 6.9% + 61%
0.0% 69% | -100%
0.0% 103% | -100%
0.0% 69% | -100%
0.0% 0.0%

0.0% 0.0%

0.0% 0.0%

0.0% 0.0%
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If salaried and/or commission, please select the
range of your total annual compensation?

$40,000

2015 2014 | Jochonoe
0.0% 0.9% | -100%
0.0% 0.9% - 100%
2.9% 13% | +123%
4.3% 6.4% - 33%
100% | 9.8% + 2%
18.6% 12.4% + 50%
100% | 162% | -38%
11.4% | 12.4% 8%
17.1% 10.7% + 60%
8.6% 14.5% -41%
5.7% 7.7% -26%
7.1% 3.0% + 137%
4.3% 38% | +13%
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What is the highest level of education you have attained?

2015

Other 1.3% °
PhD 2.6% \ High School 1.3%

Masters Degreé Some College

13.0% 1%

Undergraduate Degree

67.5%

2015 2014 % change from 2014
High School 1.3% 12.6% Decreased by 90%

Associates Degree 5.2% 3.5% Increased by 49%

Some College 92.1% 4.2% Increased by 117%

Undergraduate Degree 67.5% 51.7% Increased by 31%

Masters Degree 13.0% 20.3% Decreased by 36%
PhD 2.6% 0.7% Increased by 271%
1.3% 7.0% Decreased by 81%
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What was the focus/concentration of your highest degree?

Business 24.7% 30.2% - 18%
Human Resources 16.4% 20.0% - 18%
Psychology 21.9% 8.4% +161%
Communications 12.3% 6.0% + 105%
Accounting/Finance 2.7% 2.3% +17%
Marketing 4.1% 5.1% -20%
IT 2.7% 1.4% + 93%
Engineering 1.4% 1.4% 0%
Education 6.8% 2.8% + 143%
Fine Arts 5.5% 7.0% -21%
Law 2.7% n/a n/a
Healthcare/Nursing 4.1% n/a n/a
Other 15.1% n/a n/a
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